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REBUILDING AND
REIMAGINING YOUR [N
WORKFORCE FOR
THE FUTURE
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MORE DATANINCEAS |
9X 2 YEARS THAN IN THE
COURSE OF HISTORY

hitch



4 MILLENN

ARE>5



48
% 5 B
1R M X

hitch




AVERAGE-S&P
COMPANY LIFESPAN EROM

50 - 15 s

hitch






r
r
N
o
@
n
o
-~
wm
o o)







HR LEADERS SAY
: THEY DON'T EVEN KNOW
1N WHAT SKILLS THEY HAVE
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AI AND ML AS POWERFUL
NEW TOOLS







MATCHING SUPPLY WITH
DEMAND

PRODUCT DESIGN DESIGN STRATEGY

USER EXPERIENCE VISUAL DESIGN




OF ALL PROJECTS
7 5 WITH UNBIASED SLATE
% FILLED 24 HOURS
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HERE Technologies

HERE Technologies Taps
Talent Mobility Solution to
Increase Workforce Productivity

HERE Deploys Al-powered Internal Talent Marketplace
to Uncover Hidden Talent

© 2020 HITCH. CONFIDENTIAL.



WHY DRIVES A MORE EFFICIENT AND

PRODUCTIVE WORKFORCE
P
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INSIDE GIG

noun

/in'sid/ "qgig:

Breaking down work into smaller units and matching and
deploying that work to the people with the right skills who

can best learn and/or accomplish It.
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THE SIX PRINCIPLES OF THE INSIDE GIG

. 01 . 03 L
: Create a Create
. You Get What . Learning . an Agile

' You Give 5 Organization 5 Organization

L 02 . 04 . 06
; : E Bust the
: Know What . Democratize . Functional Siloz

. You Have : the Work




This is the true joy in life, the being
used for a purpose, recognized by
yourself as a mighty one.

George Bernard Shaw



Thank You

Kelley Steven-Waiss
CEO & Founder
Hitch.works

M. 415.596.5553

kelley@hitch.works
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Advice. Support. Best Practices.

November 17t 12pm 4pm ET

‘ﬁ A Virtual Event

- November 17
12 00 - 4:00PM ET

ASSOCIATION

CONFERENCE
‘———’"

The HRO Today Association Conference is a half-day virtual HR retreat that brings Association members together to learn
from each other and network. Nonmembers are welcome to roll up their sleeves and join us as we dive deep into specific
issues facing HR professionals today. C-TEN Members receive 2 free passes

December 39 4pm — 5pm ET

www.HROToday.com/CTEN o @HROToday



